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Weber Gallagher, Jeffrey Newby Recognized by Chambers USA

Mount Laurel, NJ – July 3, 2018 - Weber Gallagher was recognized for the fifth year in a row by Chambers 
USA:  America’s Leading Lawyers for Business as one of the leading Employee Benefits & Executive 
Compensation firms in New Jersey for its work in workers’ compensation matters. Weber Gallagher was 
one of only four New Jersey firms to be named in the directory, which is considered one of the most 
prestigious rankings available to law firms.

Weber Gallagher Partner Jeffrey D. Newby, Co-Chair of the Workers' Compensation Group and Chair of the 
New Jersey Workers' Compensation attorneys, was also recognized by Chambers USA as a noted attorney 
in workers’ compensation matters.  He was one of only 10 attorneys named in the State of New Jersey.

In his practice, Newby defends Fortune 500 companies and mid-size and small businesses in workers’ 
compensation matters.  He counsels clients from a wide range of industries including hospitality, 
transportation, healthcare, temporary staffing agencies and retail. Newby is a Certified Workers’ 
Compensation Attorney by the New Jersey Supreme Court and was inducted into the College of Workers’ 
Compensation Lawyers through the American Bar Association in 2010.

Weber Gallagher has two offices in New Jersey, one in Mount Laurel and the other in Bedminster. Weber 
Gallagher handles thousands of workers’ compensation cases a year defending employers, insurance 
companies, large and small businesses, educational institutions and hospitals.

Chambers compiles its rankings by peer reviews, interviews with firm clients and other research on firms 
and attorneys.     

 

About Weber Gallagher
Weber Gallagher has more than 110 lawyers and 17 civil practice areas.  The firm provides legal counseling 
and representation in the Mid-Atlantic United States to local, national and international businesses, financial 
institutions and insurance companies.  To learn more, visit www.wglaw.com.
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